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1.1.

2.1.

3.1.

Describe the issue under consideration

This item will provide a short update to the Committee on the progress of the
Workforce plan.

Recommendations
None
Background Information

The Workforce Plan was published in January 2015, and shows how we intend to
create an agile workforce that can help achieve goals set out in the Corporate
Plan.

A workforce that is skilled for the future, diverse, motivated and engaged to deliver
for the people of Haringey. The plan details how we will develop the right people
with the right skills in the right place so that we can deliver on the goals set out in
the Corporate Plan and be ready for the future.



Haringey

6.1.

7.1.
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10.

10.1.

A short presentation will be provided to the Committee around the progress of the
plan since the previous S&R Committee.

Comments of the Chief Finance Officer & Financial Implications
Finance had no comments to make in relation to the presentation
Comments of the Head of Legal Services and Legal Implications
Legal had no comments to make in relation to the presentation
Equalities and Community Cohesion Comments

Not Required

Head of Procurement Comments

N/A

Policy Implication

N/A

Use of Appendices

N/A

Local Government (Access to Information) Act 1985

N/A



